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introduction

The objects clause is the most basic expression of how the Norwegian Nurses 
Organisation shall prioritise its work in regards to policy. The content and structure of 
this clause therefore form the basis of the statement of principles, and together these 
constitute the ideological foundation of NNO’s work.

Collectively the objectives, statement of principles and key priority areas represent 
a logically constructed hierarchy for goal-oriented management – a policy-based 
guideline for the operations of the organisation.

The constitution, election rules, guidelines and funds statutes are not in themselves 
elements of the NNO’s basis for goal-oriented policy management. On the contrary, 
they are rather to be considered organisational tools that aim to facilitate the 
realisation of the policy objectives.

This document presents the basis for NNO’s work. We hope the booklet will serve as a 
useful reference work for all the organisation’s members, as well as providing support 
for the daily work of NNO representatives.

The ethical guidelines for nurses are included in the booklet.

NOrWegiaN Nurses OrgaNisaTiON

Eli Gunhild By 
President
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NNo’s objectives
NNO’s objectives are multi-faceted and focused on policies of professional,  
socio-economic and representational concern.

NNO’s social policies shall:
•	 influence	socio-economic	conditions	for	the	benefit	of	public	health

•	 influence	the	evolution	of	health	care	so	that	it	is	at	all	times	directed	toward	
promoting health, preventing and helping to solve people’s health problems

•	 influence	health	serivces	so	that	it	meets	the	public’s	needs	and	requirements	in	
terms	of	quality	and	availability		

•	 work	towards	the	goal	of	equality	between	women	and	men	being	realised	in	all	
areas  

•	 promote	international	understanding	and	solidarity,	and	fight	for	a	society	built	on	
intercultural	understanding	and	equality

NNO’s professional policies shall:
•	 influence	nursing	education	in	accordance	with	the	needs	of	nursing	services

•	 develop	nursing	services	and	the	nursing	profession	in	accordance	with	the	
public’s needs for nursing services

•	 facilitate	and	help	nurses	to	develop	their	professional	skills

•	 develop	high	ethical	nursing	standards	among	nurses	

NNO’s representational policies shall:
•	 safeguard	nurses’	organisational,	technical,	skills	development,	pay	and	labour	

interests.
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NNo’s statement of principles 
THE HEALTH SERIVCE AND SOCIETY
NNO believes that:

- Promoting health and preventive health care are the cornerstones of health 
services

-	 To	achieve	the	best	possible	health	and	quality	of	life,	public	community	planning	
must emphasise factors that have an impact on the environment, society and 
health

- National goals for health services must define priority areas. The allocation of 
resources must ensure conditions for health policy goals to be realised

- Health is a public responsibility. it must be subject to policy management and 
control that clarify the objectives, priorities, allocation of resources and availability

- Competition/profit-based privatisation is not consistent with the principle of the 
good	use	of	resources,	equal	access	to	health	services,	safe	working	environment	
and collective bargaining rights for employees

-	 The	entire	population	must	be	guaranteed	equal	services,	in	which	patients’	rights	
are the priority.

INTERNATIONAL PARTICIPATION AND SOLIDARITY 
NNO believes that:

- Organisational work at the Nordic, european and international level is a 
prerequisite	for	achieving	national	objectives

- The organisation shall at all times have an organisation Organisation that enables 
optimum influence in relation to professional and labor-related matters  

- international cooperation and solidarity is essential to promote the development of 
democracy, protection of human rights and peaceful relations among nations and 
peoples.
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AN EQUAL AND INCLUSIVE SOCIETY AND WORK LIFE
NNO believes that:

-	 Inclusion	and	diversity	should	be	fundamental	in	society.	This	requires	that	
equality	and	equal	rights	be	recognised	as	important	values,	and	that	everyone	be	
considered as a resource

- staff and patients must be protected against direct and indirect discrimination on 
the grounds of gender, age, ethnicity, religion, disability or sexual orientation

- The gender distribution of nursing services should reflect that of the general 
population

-	 Women	and	men	should	be	guaranteed	equal	opportunities	to	participate	in	work	
and in their family life

- The gender perspective must be safeguarded in all activities and in the organisation 
of	NNO	for	the	purpose	of	achieving	equality	between	women	and	men

- Workers’ injury rules must not be applied in a discriminatory manner.

EDUCATION, PROFESSIONAL DEVELOPMENT AND RESEARCH
NNO believes that:

- admission to the Bachelor programme in nursing should be based on grades and 
study performance.

- all nursing education should be adapted to the degree structure for higher 
education

- clinical and experience-based Master’s degrees in addition to theoretical Master’s 
degrees	must	be	established	to	provide	high	quality	nursing	services

- a shortening of the Bachelor programme is not academically consistent with the 
requirements	for	nurses

- national curricula and regulations should ensure common knowledge content for 
certified nurses and specialist nurses at all levels

- development of international regulation of nursing education should ensure the 
necessary knowledge content at all levels

- the number of students at all levels of nursing education must be determined 
according to population’s need for nursing services, health policy goals and 
requirements	for	professional	standards

- the establishment and development of Master’s degrees must include nursing 
specialisation
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- Collaboration between colleges/universities and health services is vital to 
knowledge sharing and skills development in nursing

- regulatory approval of specialist nurses must be ensured through specialist 
certification

- increased resources and expertise must be ensured in order to develop theoretical 
and applied nursing research, also within organisational development and 
leadership in health care

- The number of doctoral and post-doctoral fellowships as well as positions 
in research and professional development in nursing must be increased to 
accommodate the need for expertise in nursing education and practice 

- Practical training is a key basis of knowledge and must be ensured through the 
requirements	of	and	responsibility	for	content,	evaluation	and	quality		

- advisors in nursing practice must be ensured the conditions to be able to provide 
student counseling

- iCT and nursing documentation should be used as a tool and instrument for the 
development of knowledge and skills and clinical practice 

- all nurses must be able to participate in the development of health care knowledge 
and skills as well as at educational and research institutions to ensure a knowledge-
based practice

-	 Guidance	supervision	of	newly	qualified	nurses	should	be	implemented	

- Nursing education at all levels must be educational choices of high professional 
quality	and	be	competitive	in	comparison	to	other	study	options

NURSING SERIVCES
NNO believes that:

- the practice of nursing should be a knowledge-based practice and should build on 
research, experience-based knowledge, the patient’s/user’s choices and values

- nurses should promote health, prevent illness, restore health, alleviate suffering 
and provide care

- nurses should ensure high ethical and professional standards in nursing - it must be 
organised and conducted in an efficient and professional manner. There must be a 
correlation between education, skills and responsibility

- the patient’s situation and need for nursing should be the basis for staffing and skill 
mix
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- nurses should ensure well-coordinated health care through interdisciplinary 
collaboration and interaction between levels and sectors

- nurses should have access and time to apply the necessary health information, 
professional support, sources of knowledge and technology to ensure best practices

- nurses should have leadership responsibilities at all levels of health

- the patient must be ensured an attending nurse

-	 nurses	must	have	adequate	language	and	understanding	of	the	health	profession	
to ensure safe and good communication with patients, family members and 
colleagues in a multidisciplinary environment.

Promoting health and preventive nursing 
NNO believes that:

NNO should work to ensure that health promotion and prevention throughout one’s 
life has priority. 

Focus should be directed specifically on:

- Developing a comprehensive strategy for public health, with special emphasis on 
nursing expertise and research, resources and staffing and framework for advanced 
clinical practice

- Further development and strengthening of a comprehensive health clinics and 
school health service

- Creation of low-threshold services for adults

- strengthening of the occupational health services

- strengthening of home care and outreach services for the elderly

- Continued focus on advanced clinical nursing

- Nursing skills should be an integral part of prevention and health promotion for the 
substance dependent
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WAGES AND SOCIO-ECONOMIC ISSUES 
NNO believes that:

- The organisation should always be in a position to ensure full protection of 
members wages and labour interests. Freedom of Organisation, collective 
bargaining and the right to strike should be ensured

-	 The	negotiation	scheme	should	be	based	on	genuine	negotiations	and	equality	
between the parties, and contain real sanction/dispute resolution model options

- Members’ rights should be ensured through collective agreements

- the nursing profession should be an attractive and future-oriented profession for 
both women and men

- Nurses should be ensured wages and working conditions that recognise and value 
their education, skills, function and responsibilities

-	 Equal	pay	must	be	maintained	both	for	the	individual	and	the	profession	

- Maximum use of all measures, both centrally and locally, should be made at all 
times to raise nurses’ salaries

- social dumping in employment should be combated without the use of the 
statutory minimum wage

- Nurses must at all times be ensured a safe working environment

- nurses’ working environment and their working hours must be structured in a way 
that makes it possible for them to hold a full-time position in ordinary work up to 
the official retirement age

- full-time work shall be a right that must be attained without increasing the burden 
of weekend work

- a good whistle-blowing culture in the workplace is essential to detect and avert 
unacceptable conditions relating to the profession and working environment and 
to develop learning organisations

- Work rosters based on working weekends a maximum of once every three weeks 
are an established and accepted practice that protects nurses’ health and welfare 
needs beyond the working environment act’s minimum standards

- skill-based pay should be introduced for nurses in specialist and community health 
services

- established pension rights should be continued.
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NNo’s focus areas 2012-2015
•   Prioritisation and organisation of health services

•   The evolution of the nursing profession

•   Nursing education and research

•   Wages and working condition

•   Members and organisation
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NNo’s CoNstitutioN 

§ 1 NAME AND TARGET AUDIENCE 
The Norwegian Nurses Organisation (its abbreviation is NNO) is the national trade 
union for nurses and midwives with Norwegian authorisation to practise. 

in addition, all student nurses at Norwegian educational institutions, as well as 
students with an affiliation to Norway who are enrolled in nursing education abroad, 
are entitled to student membership.

Extraordinary	membership	is	granted	to	nurses	and	midwives	with	qualifications	
from other countries for the period during which they are waiting for or are 
qualifying	for	Norwegian	authorisation.

NNO is not affiliated to any political party.

§ 2 ObjECTIVES
NNO’s objectives are multi-faceted, focused on social policies, profession policies and 
policies that are in the interest of nurses.

NNO’s social policies shall: 

-  influence social conditions for the benefit of public health 

- influence the evolution of health care so that it is at all times directed toward  
 promoting health, preventing and helping to solve people´s health problems 

-	influence	health	services	so	that	it	meets	the	public´s	needs	and	requirements	in		
	 terms	of	quality	and	availability	

-	work	towards	the	goal	of	equality	between	women	and	men	being	realised	in	all	areas	

- promote international understanding and solidarity, and fight for a society built on  
	 intercultural	understanding	and	equality

NNO’s professional policies shall: 
-  influence nursing education in accordance with the needs of nursing services 

- develop nursing services and the nursing profession in accordance with the public´s  
 needs for nursing

- facilitate and help nurses develop their professional skills

- develop high ethical standards among nurses
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NNO’s policies relating to nurses’ interests shall: 
-  safeguard nurses’ organisational, professional, skills development, pay and labour 

interests.

§ 3 MEMbERSHIP AND MEMbER RIGHTS 
A. Members

Members not currently working as a nurse may be elected to other offices than those 
mentioned in § 4 a, section 1, and have voting rights.

Members who are concurrently working for different employers may be elected and 
have voting rights at the workplace at which they have their principal position. if 
the scope of the various positions is the same, members decide themselves at which 
workplace the eligibility and voting rights are to be exercised.

Those actively working, members on temporary disability and members on paid or 
unpaid leave are registered in the workers’ representative area that encompasses 
their workplace.

if an active choice is not made, the member is placed in the county where the 
individual concerned resides.

Members who are retiring and members who are going on permanent disability 
pension are permitted to choose in which county branch they wish to be registered, 
where they reside or where they are employed.

Members, who for special reasons wish to be registered in another local organisational 
branch than the above would indicate, may apply for such registration. applications 
are	to	be	sent	to	NNO’s	headquarters,	where	they	are	handled	in	accordance	with	the	
guidelines established by the executive committee. 

B. Honorary Members

individuals who have proven themselves deserving of honorary membership, may be 
granted such honorary members by the executive committee.

C. Student Members

all student nurses at Norwegian educational institutions, as well as students with an 
affiliation to Norway who are enrolled in nursing education abroad, are entitled to student 
membership in the NNO. The membership applies until the education has been completed, 
and can be maintained during periods in which student members temporarily discontinue 
their studies. student membership is automatically converted to ordinary membership 
from and including the month after the training has been completed and passed.
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student members may not be elected to offices laid down in the Constitution except 
for the student member offices set out in the said Constitution at any given time. Nor 
can they participate in NNO forums laid down by the Constitution at local or central 
levels	apart	from	those	described	in	the	Constitution	unless	the	forum	in	question	
determines otherwise. if they are invited to attend such forums, student members 
may be granted the right to speak, but not the right to submit proposals or to vote.

student members are registered in the county branch which encompasses their 
place of study.

D. Extraordinary members

Nurses and midwives educated in other countries may obtain extraordinary 
membership starting from when they seek Norwegian authorisation to practice. 
extraordinary membership is valid for the period the member is awaiting response to 
the	application	for	authorisaton	and/or	taking	theoretical/clinical	qualifications	to	be	
granted authorisation.

extraordinary membership normally applies for a period of up to two years. The 
period	may	be	extended	if	an	application	giving	reasons	for	the	request	is	granted.

extraordinary members have voting rights within the steward area in which they 
are registered, but may not be elected as officers or to other positions within the 
organisation.

extraordinary membership will automatically become regular memberships starting 
from when Norwegian authorisation has been granted.

§ 4 LOCAL ORGANISATIONAL STRUCTURE
A. The workplace

General

Members’ contact with NNO shall be primarily handled through representatives.

The local organisation shall be organised as steward areas as determined by the county 
council. This is based on the prevailing agreement when such agreements exist. 

in each steward area, there shall be, as determined by the county council, at least one 
steward and a representative as proxy. They represent NNO in negotiations and other 
matters concerning members’ interests in the workplace. Please also refer to the 
guidelines for basic roles of the various levels of the organisation.

in small businesses that are nationwide or have only a few members spread across 
several county branches, the executive committee may divide the representative 
scheme differently.
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steward is an umbrella designation, which includes representatives with different 
titles but with similar responsibilities and functions, cf. guidelines for basic roles for 
each level of the organisation.

in steward areas where there are two or more representatives, they organise a 
committee of representatives. The steward or proxy is automatically the chairperson/
deputy chairperson of the committee.

Steward council

When there are several stewards in the same steward area, issues of common interest 
are decided in a meeting between the stewards whom the issues concern. any 
decisions are made by simple majority among the stewards of the steward area. in 
case a steward is absent, the vote shall be cast by his/her proxy.

if one or more common representatives should be elected for the area, voting shall 
occur by and among the stewards. if the representative is on paid time, the election 
shall occur on an unrestricted basis among the members. The county council may 
approve such offices being distributed by and among the stewards. Office holders 
may be re-elected.

in the event of a tied vote, the outcome is determined by lot.

Electiones

1. The steward, his/her proxy and any other representatives are elected by the 
members concerned they shall represent, at a members meeting which has been 
scheduled at least two weeks before it takes place. a list of candidates for the 
election, as well as recommendations from any nominating committee shall be 
published by the same deadline

 The deadline for nominating candidates is four weeks before the election takes 
place. Members who are prevented from participating in the election meeting may 
vote in advance from the date the list of candidates and any recommendations 
have been made available. The county council may decide that advance voting in 
defined steward areas should be conducted electronically.

 The representatives in a steward area may decide that the election should be 
conducted in the form of a referendum. as a supplement to electronic voting, 
members must then have the opportunity to submit a written ballot.

 The member meeting elects a counting committee which shall count the votes 
cast during the member meeting, as well as advance votes. in order to be elected, 
one must get at least 50 % of the vote. Blank votes do not count.

 if that vote is a tie, the election shall be decided by drawing lots.
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 The company steward, proxy and other stewards of several underlying steward 
areas are elected according to the same procedures, in election meetings managed 
by the stewards and which take place at the same time.

2. The representatives in the steward area determine whether to establish a 
nominating committee for the election of a steward and proxy. if a nominating 
committee is established, the committee members are selected by the 
representatives. all members of the steward area may be elected. The nominating 
committee carries out its work in accordance with the guidelines that apply to the 
county branch’s nominating committee.

 The same rules apply to the establishment of a nominating committee for the 
election of company officers and other stewards of several underlying steward 
areas.

 if no candidate gets at least 50 % of the vote, a revote shall be held between the 
two candidates with the most votes.

3. The term of office for elected representatives and steward is two years. The 
election takes place by March 1 of odd-numbered years. an office holder may be 
re-elected.

4. if there is only one candidate for steward and/or deputy by the nomination 
deadline, the election may be terminated by the county council appointing them.

5. Motions are not accepted.

6. in case of a vacancy in the office of steward or proxy, a special election may be held 
by the county council appointing a new steward or deputy for the remainder of 
the term of office.

Member meetings

1.  The steward is responsible for ensuring that member meetings are held. 

2. The member meeting shall hold relevant elections and be a consultative body for 
the steward in important fundamental issues concerning members. 

3. a member meeting may, by simple majority, decide that special elections should 
be held. such elections occur at a new member meeting, in accordance with the 
provisions relating to ordinary elections. The special election is in force only until 
the end of the ordinary election period.

4. a member meeting shall be held when 30 members or at least 10% of the 
members	request	it.		
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Action plan and report

The steward is responsible for the preparation of an action plan and annual report to 
be submitted to the county council within the deadlines set by the county council. 

B. The County Organisation 

The County Council 

The county organisation is led by a country board consisting of a chairperson, deputy 
chairperson, five members and five alternates, who are selected through a separate 
election. if the lack of candidates results in a deputy chairperson not being selected, 
an additional board member shall be selected instead and a deputy chairperson shall 
be selected by and among the selected country board members. in addition, the 
student members’ representative within the county and his/her personal alternate 
representative as a member and an alternate respectively. an office on the county 
council may not be combined with employment at NNO.

The county council’s chairperson is the political and administrative head of the 
county office and is a full time office remunerated by NNO.

a common representative of local professional interest group members meets with 
the county council with the right to speak and to submit proposals. The county 
council members - including chairperson – are elected for four years at a time. The 
election takes place by april 1st of the year in which the national conference is held.

The	county	council	has	a	quorum	when	at	least	five	members	or	alternate	members	
are present. The first alternate member shall be called to county council meetings. in 
case of tie, the county chairperson’s shall cast the deciding vote.

The county council shall meet at least four times per year.

Members within the county branch may be present during the board’s consideration 
of the a-cases, with the status of an observer without the right to speak.

5. Conduct of elections

The County Assembly

a county assembly is held by april 1st of the year in which the national conference 
is held. The county assembly shall select the county council and the county branch’s 
delegation to the National congress. The county chairperson, deputy chairperson, 
five members and five alternate members are selected in a separate election. The 
county council chairperson and deputy chairperson are elected according to the 
provisions set forth in § 8 F, 1st paragraph.

When selecting the county council members and the country branch’s delegates 
to the National congress, a simple majority of the votes cast applies. election of 
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alternate members takes place similarly to the National congress’s election of 
alternate members to the executive committee. Proposal of candidates along with 
the declaration of acceptance must be in the hands of the nominating committee no 
later than two months before the county assembly.

The county assembly appoints a committee of three members to count up the votes.

The county assembly is composed of delegates selected by and from among the 
members of each steward area. When selecting delegates the same provisions as set 
out in § 4 a elections, sections 1 and 2 are followed.

The number of delegates from each steward area is determined according to the 
following scale:

 0-50 members: 1 delegate

 51-100 members: 2 delegates

 101-200 members 3 delegates

and one additional delegate for each additional 100 members.

Members who are employed who are not covered by an established steward area 
form a common constituency, which elects delegates to the county assembly 
according to the deadlines that apply to the election of delegates from the steward 
areas. No nominating committee for this election is established. similarly, the 
formation of a common constituency of non-actively working members (including 
those who are retired or on disability). The electoral functions are handled by the 
county office. The election is conducted as a referendum. The county council may 
decide whether this should take place electronically. as the basis for calculating 
the number of delegates the membership figures as of January 1st of the year the 
delegate election takes place are to be used.

Otherwise, county council members, the county branch’s nominating committee, 
the country branch’s stewards, local professional interest group leaders and common 
representative of the county council of local professional interest group members 
participate - without voting rights but with the right to speak and to submit 
proposals, insofar as they have not been elected as delegates.

Members have access to the county assembly with the right to speak, but without 
the right to submit proposals or to vote.

The steward area’s delegates shall be selected no later than two weeks before the 
county assembly.

Nominating Committee

The county organisation’s nominating committee consists of a chairperson, four 
members and four alternate members, elected from among the members who 
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belong to the county. a position on the nominating committee may not be combined 
with employment at NNO.

The nominating committee is elected by the county organisation’s stewards no later 
than seven months before the election of a new county council occurs.

The nominating committee shall make recommendations for the new county council 
and the county branch’s delegation to NNO’s National congress. recommendations 
must be submitted two weeks before the respective elections take place. 

The	nominating	committee	has	a	quorum	when	four	members/alternates	are	present.

The first alternate member shall be called to the nominating committee meetings.

Nominating committee members must resign from office while handling duties 
they are candidate for. if so many have to resign that the nominating committee no 
longer	has	a	quorum,	it	falls	to	the	county	council	to	appoint	new	members	to	the	
committee.

if the chairperson of the nominating committee is absent for an extended period, 
a new chairperson shall be elected from among members of the nominating 
committee.

The nominating committee is elected and carries out its work based on separate 
election rules.

Term of office, special elections, etc.

The outgoing county council’s term of office ends when the election results are 
present. The deputy chairperson takes over the chairperson’s functions if the latter 
is absent temporarily or permanently. a new deputy chairperson is elected by and 
from the county council members. The same applies if the deputy is absent for an 
extended period.

special elections shall be held if at least 50 % of the county’s steward or at least 10 % 
of	the	members	request	it.	This	requirement	may	be	limited	to	special	elections	of	
the chairperson and/or deputy chairperson. The special election shall be conducted 
in accordance with the provisions laid down in the local election rules. The special 
election is in effect only until the end of the ordinary election period.

The county council’s mandate 

in addition to decision making authority as set out in other provisions of the by-law, 
the county council shall: 

1 -  Coordinate and execute NNO policies within the county in accordance with the 
guidelines of the National congress and executive committee. 
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-  adopt additional policy measures in accordance with local conditions, priorities 
and members/representatives’ needs.

2  a. approve an action plan for the steward areas. 

 b. Manage the action plans, budget and accounts for the county organisations 
overall operation. 

3  approve and submit the action plan and budget for the following year for final 
approval by the executive committee, according to the schedule established by 
the executive committee. 

4. approve and submit comments and annual report of accounts to the executive 
committee no later than March 1 each year.    

5. allocate funds to individual steward areas of the county.

6. Hold annual conferences for the country branch’s representatives. such conferences 
shall be used for organisational political discussions, exchange of experience and 
skills development. Through a simple majority of the representatives present, the 
conferences can make advisory decisions for the county council.

7. Be responsible for the assessment and evaluation of representative training in the 
county branch.

8. Hold annual conferences for members.

9. Make the decisions necessary in matters that are beyond the individual 
representative’s main responsibility. The county council may put two or more 
steward areas together into a constituency, if, due to low membership numbers or 
other special reasons, it is deemed appropriate.

The county council may not make a decision for a boycott without the executive 
committee’s approval.

Working committee

in accordance with the county council’s provisions, a committee consisting of 
county chairperson, deputy chairperson, one member and two alternates may be 
established. The member and alternate members are elected by and from among 
the	county	council	members.	The	working	committee	has	a	quorum	when	three	
members or alternate members are present. all decisions are made by simple 
majority. The working committee shall prepare matters for the county council and 
may otherwise finalise all matters adopted by the delegation from the same organ.

County office

The county office consists of the county council chairperson and employees whose 
main task it is to perform administrative functions, provide representatives and 
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members professional assistance in working for the members’ salary, labour 
and professional interests, conduct the county branch’s organisation training 
of representatives and otherwise perform the duties imposed on them by NNO 
headquarters.	

The county office is governed by the county council and the the board chairperson 
has delegated authority and responsibility for the day-to-day office operations and 
executive functions

§ 5 PROFESSIONAL INTEREST GROUPS
A. Objectives

Professional interest groups that are approved as part of NNO`s structure shall help to 
promote NNO’s overall objectives, principles and priorities - with particular focus on 
trade and health policies and thus NNO’s role as a professional organisation.

see also the model for these groups’ constitution, which contain mandatory 
provisions in the respective professional interest groups’ constitution.

B. Approval of professional interest groups

approval authority to incompany a professioanl group as part of NNO’s structure 
rests with the executive committee, which also has final authority to approve when 
the authority shall cease.

after approval the professional interest group shall incompany the term «NNO» in its 
name. 

C. Central Professional Forum

The leaders of the professional interest groups form a central professional forum to 
be held at least twice a year to ensure coordination, exchange of experience, 
information dissemination, input to NNO professional and health policy objectives, 
operations and other tasks in relation to these groups’ objectives and function in 
NNO.

if the leader must report absent from a meeting, the professional interest group shall 
be represented by his/her proxy.

The central professional forum selects a leader for the professional forum as fulltime 
office remunerated by NNO on an unrestricted basis from among these groups’ members. 
The term of office is four years and follows the term of the National congress. an 
office holder may be re-elected.

at the same time a deputy for the leader of the professional interest group is elected 
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by and from among the professional interest group leaders.

From among the professional interest group leaders, the central professional forum 
selects a three-member nominating committee. The committee shall prepare and 
conduct an election of chairperson of the central professional forum, his/her proxy 
and other members/alternates in central professional forum’s working committee, in 
accordance with the procedures the central professional forum establishes.

The central professional forum shall prepare and monitor the central professional 
forum meetings. The working committee consists of the chairperson of the central 
professional forum, his/her proxy, along with one member and two alternates. The 
member and alternates shall be elected by and from among the central professional 
forum leaders.

The central professional forum is divided into 3-5 committees which shall provide 
input for the focus areas adopted the National congress and the executive 
committees annual priorities. The number of committees, focus areas and the 
distribution of central professional forum members in the individual committees 
are established by the central professional forum’s working committee. The working 
committee appoints committee leaders freely from among the professional interest 
groups’ members, the free time paid for by NNO. The general scope for the paid free 
time is approved by the executive committee in connection with the annual budget 
resolutions and distributed among committee leaders of the central professional 
forum’s working committee.

The central professional forum’s working committee allocates subsidy benefits 
from NNO to the individual professional interest groups. in addition, the working 
committee allocates funds that set aside in the NNO budget for professional 
development initiatives under the direction of the professional interest groups, in 
accordance with guidelines adopted by the executive committee.

D. Local professional policy conference and representation at the county council 

Once a year, after the executive committee has decided next year’s priorities, the 
county council organises a local professional policy conference, in which local 
professional interest group leaders, any contacts for professional interest groups that 
do not have an established local professional interest group, the county council and 
the county branch’s steward participate. The purpose is to ensure local involvement 
and monitoring of central plans and possibly to define independent local initiatives 
in the areas of professional, education and health policy, in accordance with local 
issues and challenges, as well as increased interaction between the stewards, local 
professional interest groups and the county council.

During the professional policy conference, the local professional interest group 
leaders select a common representative on an unrestricted basis from among local 
professional interest group members to represent the groups at the county council.
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E. Professional interest group financing

The individual groups are responsible for financing the business that is adopted 
internally. Within the scope of NNO’s annual operating budget, the executive 
committee provides general grants and grants for professional development initiatives 
under the professional interest groups’ direction. in addition, NNO funds the costs 
incurred for the professional interest groups’ joint forums, which are embodied in 
NNO’s constitution and the professional interest group representative’s participation in 
the NNO’s bodies in which such representation is adopted in the constitution, as well as 
costs for direct involvement in NNO’s annual setting of priorities, in accordance with the 
adopted measures and associated budget.

F. Professional interest groups’ central and local board members and leaders of 
the central professional forum

Constitutional offices in the professional interest groups’ central and local organisational 
branch, as well as in the central forum, and the position of the professional interest 
group members’ representative on the county council, may not be combined with 
employment at NNO. The position of leader of the central professional forum may not 
be combined with a position on the executive committee.

G. Other matters

The executive committee may adopt detailed provisions on the business and operations 
in the central professional forum and for the leader’s role.

§ 6 STUDENT ORGANISATION 
A. Organisational Structure

student members of NNO are part of an organisational structure consisting of:

- County representatives
- an annual meeting
- student board

B. County Representatives

in each county branch, the student members select a county representative, along 
with a personal deputy. The county representative is responsible for representing the 
student members at the NNO county council.
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C. Årsmøtet

1.   The students annual meeting consists of: 
a)  Participants with the right to speak, submit proposals and vote: 

- county representative 
- Delegates from colleges/universities

The student members at each college/university choose delegates according to 
the following scale:

up to 249 members - 2 delegates

250-349 members - 3 delegates

350-449 members - 4 delegates

450-549 members - 5 delegates

550-649 members - 6 delegates

650 members or more - 7 delegates

The college/university represented by a county representative at the annual 
meeting has its delegate number reduced by one delegate.

The calculation of the number of delegates is the number of members as of 
December 31 of the year before the annual meeting occurs.   

b)  Participants without the right to vote, and with the right to speak and submit 
proposals:  
- student board members 

2.  The annual meeting is normally held in June. 

3.   The annual meeting selects the student board. Otherwise, the mandate of the 
annual meeting is stipulated by the executive committee.

4.  an extraordinary annual meeting may be convened by the executive committee,  
 which in that case also sets a deadline for the notice of the meeting.

D. The Student Board 

The student board is selected on an unrestricted basis from among members and 
consists of a chairperson, deputy chairperson, five members and three alternates. The 
student board is the executive student member body between general meetings in 
accordance with the mandate stipulated by the executive committee. 

The chairperson and deputy person of the student board are full-time salaried positions.
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E. Elections for student member offices

elections of county representatives and delegates to the annual meeting are normally 
conducted by the end of april, effective for one year, starting from June 1st following 
the election.

The student members’ delegates to NNO’ s National congress are elected at the 
same time, the year the National congress takes place. Otherwise, elections are held 
according to separate election rules established by the executive committee.

a student member office may be maintained for the election period, even if the holder 
of the office is completing his/her education during the period.

F. Local chapter 

Local chapters may be created by applying to the student board. The local chapter’s 
definition, objectives and other matters are governed by guidelines established by the 
executive committee.

§ 7 THE EXECUTIVE COMMITTEE
The executive committee is NNO’s highest authority between national congresses 
 and is accountable to the congress for its decisions.

A. Mandate

The executive committee shall: 

1.  execute the decisions of the general assemply and take the initiative on matters of 
importance to nurses and the nursing profession.

2. Have overall operational and management responsibilities at the national congress.

3.  adopt annual organisational priorities, approve the action plan and budget 
prepared on the decisions of the national congress concerning the allocation of 
financial resources for the term of the national congress and approve the accounts 
and annual reports for all budget areas.

4.  approve NNO’s annual report and accounts - audited by independent auditors. 

5.  Make decisions regarding the allocation/coverage of any surplus/deficit.

6.  Consider constitutional proposals and fundamental issues and prepare them for 
the congress, where a final resolution is made. The executive committee may make 
its approval effective in the meantime.
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7.  Prepare proposals for guidelines and general principles for the organisation’s work 
for approval in congress, and to ensure that these are revised so that they are 
always in accordance with a society in development.

8.		Adopt	requirements	and	priorities	associated	with	central	salary	negotiations	and	
approve the results of the negotiations.

9.  appoint a general secretary, negotiation manager and professional manager and 
grant appointing authority for other positions within NNO.

10.  adopt personnel policy guidelines and a general scope for salary negotiations at 
NNO.

11.  Make decisions about enrollment by NNO and/or NNO’s organisational branches 
in other organisations. enrollment in national and international confederations 
of workers and/or nursing organisations is prepared for final resolution at the 
national congress.

12.  appoint NNO’s representatives to the formal bodies in organisations NNO is 
affiliated/collaborates with, insofar as such representation is not conducted by 
the execute chairperson, deputy chairperson and/or second deputy Chairmen.

13.  represent NNO at general meetings for the wholly owned subsidiaries NNO may 
from time to time possess.

14.  Have the right of instruction towards the entire organisational apparatus.

15.  approve the establishment of professional interest groups in NNO.

16.  Make a final decision on changes to the local organisational structure according 
to the guidelines adopted by the National congress in cases where the county 
councils cannot agree on a joint solution.

B. Composition

The executive committee consists of the executive chairperson, deputy chairperson, 
second deputy chairperson, six members and six alternates. in addition, the 
chairperson and deputy chairperson of the student board as respectively, and personal 
deputy are included.

The leader of the central professional forum meets with the executive committee with 
the right to speak and to submit proposals with his/her proxy as personal alternate 
representative.

Offices at the executive committee may not be combined with office/employment of 
nurses´ employer organisations, employment at NNO or the role of county leader at 
NNO.

1.  The executive chairperson, deputy chairperson and second deputy chairperson 
are elected by the national congress by separate election for four years. individuals 
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holding these offices may be re-elected.

  in the executive chairperson’s absence, the deputy chairperson takes over his/her 
responsibilities and functions. The executive chairperson, deputy chairperson and 
second deputy chairperson are full-time salaried positions.

2.  executive committee members and alternates are elected by the national congress 
by separate election for four years. individuals holding these offices may be re-elected.

 Please refer to separate election rules.

C. Meetings 

1.   The executive committee meets 6 times per year and otherwise as often as 
executive chairperson or when at least two of executive committee members 
deem it necessary. Minutes shall be kept of executive committee meetings.

2.   Notice of the meeting along with the agenda and necessary documents should 
generally be sent to the members at least 14 days before the meeting is held. 

3.			The	executive	committee	has	a	quorum	when	seven	members	or	alternate	members	
are present. The first alternate shall be invited to the executive committee meetings. 
Decisions are made by simple majority vote. in the event of a tied vote, the executive 
committee chairperson casts the deciding vote. if the executive committee makes a 
decision that involves exemption from NNO’s constitution, at least six members or 
alternates must have voted for the proposal. 

4.   Members of NNO may be present during executive committee’s consideration of 
the a-cases, with the status of observer without the right to speak.

D. The working committee 

1. Composition:

executive committee’s working committee is composed of the executive chairperson, 
deputy chairperson, second deputy chairperson and two alternates. The alternates 
are elected by and from among executive committee members.

2. Voting:

The	working	committee	has	a	quorum	when	three	members	or	alternate	members	
are present. all decisions are made by simple majority vote.

3. Mandate:

a. The working committee shall prepare matters for the executive committee. 

b. The working committee serves as the executive committee’s Negotiating   
 committee.  
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c. The working committeemay otherwise finalise all matters adopted by the  
 delegation from the executive committee.

4. Minutes of the working committee meetings are submitted to the executive  
 committee members.

E. Executive Chairperson

The executive chairperson is the managing organisational policy director of the 
Norwegian Nurses Organisation and represents the organisation externally. she/he is 
responsible on behalf of the executive committee for ensuring that decisions that have 
been adopted are followed up in the organisation.

The executive chairperson and deputy-Chairs make commitments on behalf of 
the organisation with their signatures. in the executive chairperson’s absence, the 
deputy chairperson is the organisation’s policy leader. in the absence of the executive 
committee and the deputy chairperson, the second deputy chairperson is the 
organisation’s policy leader. The executive committee shall ensure that the deputy 
chairs are up-to-date at all times regarding all issues and concerns for which they must 
take responsibility during the chairperson’s absence.

F. Conferences 

Interaction Conference: 
The executive committee convenes the county and professional group leaders to a 
joint conference at the beginning of each calendar year. The purpose is to strengthen 
cooperation in the organisation and to develop a common understanding of policy 
objectives and challenges for NNO.

Chairpersons meeting: 
The executive chairperson convenes county leaders and the head of the central 
professional forum for a minimum of four chairperson meetings per year. The 
chairpersons meeting shall discuss:

- issues related to the implementation of NNO’s policies; 

- Ongoing policy challenges at the local, regional and national levels; 

- The basis for the preparation of the budget and action plans. This occurs in a   
  chairpersons meeting in which the executive committee participates.  

The conclusions from the interaction conference and chairpersons meeting shall be 
included in the minutes.

§ 8 NATIONAL CONGRESS
A. Organisational Assignment
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The National Congress is the Norwegian Nurses Organisation’s highest authority. 
Members of the NNO are entitled to attend the national congress. They have the right 
to speak but not the right to submit proposals or vote. The National Congress is 
partially open, partially closed to the press according to the decision of the national 
congress.

B. Composition 

1. Participants with voting rights:

The counties’ delegates.

The number of delegates from the counties shall be approximately 160 at all times. 
The average number of members represented by each delegate is calculated by 
total membership as of January 1st of the year the National congress is held, and 
delegates are allocated to the counties according to their membership. No county 
shall have fewer than five delegates - no more than 20. a decimal under 0.5 is striken 
- decimal of 0.5 is increased to 1.  in addition, each county shall have a student 
delegate. The position of delegate to the National congress may not be combined 
with employment at NNO. 

2. Participants with the right to propose and to speak, without the right to vote: 

- executive committee members 

- Chairperson of the board of nursing ethics, or his/her proxy 

- Chairperson of the supervisory committee (during consideration of accounts and  
  budget), or his/her deputy. 

- The chairpersons of the organisation’s county councils, insofar as they have not 
  been selected as delegates. 

- Central professional interest group leaders, insofar as they have not been elected 
   as delegates

- Outgoing and incoming chairperson of the central professional forum.

3. Participants with the right to speak, without the right to submit proposals or to vote:

- Nominating committee members

- Candidates for office at the executive committee and as chairperson of the board  
 of nursing ethics/supervisory committee/nominating committee, insofar as they  
 have not been elected as delegates.

C. Meetings

The national congress is held every four years by the end of November.
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D. Cases to be considered

Fundamental cases pertaining to how the organisation’s functions, its working 
methods and structure are to be considered at the national congress.

Members wishing to submit matters to the National congress shall forward these 
through his/her county office. The cases must be in the hands of the executive 
committee at least six months before the National congress is held.

The cases must be substantiated/assessed.

The documents relating to the cases to be presented to national congress shall be 
submitted no later than 12 weeks before the National congress is held. They must 
be sent to national congress participants no later than 8 weeks before the National 
congress is held.

E. Agenda

The agenda is proposed by the executive committee, with final approval of national 
congress. Matters not on the agenda may not be put to vote without four fifths of the 
eligible voters at the National congress approving it. Matters may be deleted from 
the	agenda	by	a	simple	majority	vote.	The	following	items	are	required:	

1. approval of the agenda. 

2. appointment of moderators. 

3. appointment of three members to sign the minutes. 

4. appointment of a committee to perform duties during the national congress. 

5. review of NNO’s business, including the annual report and accounts, during the  
 preceding four year. 

6. approval of NNO’s priority areas and general financial guidelines for the four-year  
 period in accordance with the previous national congress’s similar decisions.

7.  selection of: 

- executive chairperson 

- deputy chairperson

- second deputy chairperson 

- Members and alternate members of the executive committee

- Chairperson, the members and alternate members of the nominating committee 

- Chairperson and members of the board of nursing ethics
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- Chairperson and deputy chairperson of the supervisory committee

F. Elections 

elections are to take place by written ballot. The executive chairperson, deputy 
chairperson and second deputy chairperson must receive at least 50% of the votes 
cast to be elected. if no such majority exists, a revote shall be held. if one candidate 
still does not receive the necessary majority, a run-off election is held between the 
two candidates who received the most votes in the first election. Blank votes are 
considered as votes not cast.

a similar provision applies to the election of the chairperson of the nominating 
committee, the chairperson of the board of nursing ethics and chairperson of the 
supervisory committee. For other elections and other voting where not otherwise is 
provided in the constitution, the simple majority of the votes cast apply. unless an 
eligible voter demands an election by written ballot, voting outside of election occur 
through a show of hands.

G. Extraordinary National congress

An	extraordinary	national	congress	shall	be	convened	when	required	by	any	of	the	
following instances:

- The executive committee 

- at least 50% of the county council 

1. Notice of meeting: 

The meeting shall be announced at least four weeks before it takes place. 
Documents pertaining to the matter or matters that caused the meeting to be 
held shall be sent to national congress participants as soon as possible after the 
announcement, and no later than three weeks before the National congress is held.

2. interim executive committee:

if an extraordinary national congress leads to the executive committe ceasing or 
having to cease operating, an interim executive committee shall be selected to 
serve until the next annual National congress. similarly, interim members of the 
executive committee as well as alternate members shall be selected if enough 
members/alternates resign their offices that the executive committee can no 
longer function.

3.  The delegations shall be composed of those who were elected as delegates/
alternate delegates to the nearest preceding annual National congress. if, in the 
meantime, so many delegates have dropped out that the executive committee 
delegation no longer has enough members, it shall be supplemented through the 
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executive committee appointing new delegates.

H. Supplementary elections during the term of the National congress

The executive committee is able to appoint an interim chairperson, members and 
alternate members of the nominating committee, board of nursing ethics and the 
supervisory	committee	insofar	as	these	do	not	have	the	requisite	amount	of	members.	
These positions shall be in effect until the next annual national conference.

The executive committee may supplement a county council for the remainder of the 
term if enough members become permanently absent that the board is in danger of 
not	having	a	quorum.	Supplementing	occurs	upon	the	advice	from	the	appropriate	
county branch, which also recommends candidates for the appointment to the 
vacant office.

§ 9 bOARD OF NURSING ETHICS 
A. Mandate

The board of nursing ethics shall: 

1.  Monitor and promote ethical standards in nursing practice and education. 

2. Manage issues and give opinions on ethical issues brought before the board, or for  
 which the board itself takes the initiative.

3. serve as a consultative body and affect issues of an ethical nature within the NNO. 

4. Promote ethical reflection and discussion within the NNO.

5. Contribute to the strengthening awareness of the value of health services.

6. influence the public debate on issues of an ethical nature.  

B. Organisational Assignment

Within the scope of its professional mandate, the board of nursing ethics is an 
autonomous and independent body in NNO.

C. Composition

1.  The board of nursing ethics consists of a chairperson and eight members elected 
by the national congress for 4 years. Members may be re-elected.

2. The aforementioned offices may not be combined with positions on the executive  
 committee or employment at NNO.
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3. The council chairperson is entitled to fulfill his/her role in a full-time position, paid  
 for by the organisation.

4. if the chairperson becomes permanently absent, a new chairperson is selected  
 from among the council members.

D. Consideration of cases 

The Board of Nursing ethics:

1.  shall carry out its mandate on the basis of ethical guidelines for nurses, iCN’s Code 
for Nurses, collegiate provisions for NNO members and ethical guidelines for health 
care in general.

2.  shall ensure impartiality and confidentiality in all matters brought before the council.

3.  shall make recommendations to the executive committee if the council believes 
there are grounds for expulsion or suspension of a member who has acted in 
violation of NNO’s ethical guidelines.

4.  shall record the proceedings and decisions.

5.  Decide to whom and in what manner its statements shall be announced.

Confidential records and documents shall not be available to others than the 
council’s member and secretary.

Decisions of the council are valid when they are adopted with at least six votes.

E. Report

The Board of nursing ethics shall, no later than 12 weeks before the national congress, 
submit a report of its activities during the term of the National congress. The report 
shall be sent to national congress participants no later than 8 weeks before the 
National congress is held. The council shall submit an annual report to the executive 
committee.

§ 10 NATIONAL CONGRESS’S SUPERVISORY COMMITTEE
A. Composition

The committee consists of a chairperson, three members and four alternate members 
elected by the national congress for four years. Members may be re-elected. Positions 
on the supervisory committee may not be combined with positions on the executive 
committee or county council, a leadership position in central or local professional 
forum or employement at NNO. Former members of the executive committee must 
wait at least one term of the national congress before they are eligible to be on the 
committee.
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The	committee	has	a	quorum	when	at	least	three	members	or	alternate	members	
are present. The first alternate member shall be invited to committee meetings. any 
member	of	the	committee	may	request	that	a	meeting	of	the	committee	be	held.

B. Term

The committee’s term is linked to the four fiscal years following the committee’s selection.

C. Role

1.  The Commission shall ensure that NNO manages its funds so that decisions 
adopted by the executive committee are in accordance with the constitution and the 
national congress’s resolutions.

2.  The committee has the right to see all books, records and documents NNO has at 
its	disposal.	The	executive	committee,	headquarters	and	the	auditor	must	ensure	
that the committee gets all the information it needs to perform its duties.  

3.  The committee meets at least once per year and otherwise as often as it deems 
necessary.

4.  The committee shall, in a report to the national congress, give an account of 
its work for each fiscal year. The committee shall provide any comments in the 
executive committee’s report and accounts, and shall further comment on:

4.1 Whether the committee has performed its task in accordance with these provisions.

4.2  Whether the Organisation’s financial transactions have been in compliance 
with the constitution as well as the decisions of the national congress and the 
executive committee.  

4.3  Whether other matters that the committee believes should be brought to the 
attention of the national congress and executive committee, and which do 
not appear in the report, accounts or auditor’s report. Before the committee 
reviews such matters in its report, the issues may be taken up with executive 
chairperson and auditor.

5.  if the committee becomes aware of significant omissions or irregularities, they 
should immediately be taken up by the executive Committe.  

6.  The supervisory committee is not permitted to communicate about their activities 
to individual members or outsiders, regarding information of which the Board has 
become aware through performing its duties.

D. Participation in meetings of the executive committee and the national 
congress 
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The committee’s chairperson - or proxy - shall participate in the national congress’s 
consideration of accounts and budgets, with the right to speak and submit proposals. 
The same applies to the committee chairperson in office the year the preceding

National congress was held, or his/her proxy. The chairperson or proxy may be present 
during the executive committee’s consideration of financial matters, if the committee 
deems it necessary.

§ 11 THE jOURNAL “NURSING”
A. Journal

NNO publishes a journal with its own managing editor.

B. Objectives

The Journal “Nursing” shall carry out objective, independent and critical journalism 
based on the Norwegian Nurses Organisation’s mission statement, the Duties of the 
editors and the Press Code of ethics.

The journal’s mission is to put the interests of the nurses on the agenda, through 
communicating the organisation’s vision and policies in the areas of social, 
professional concern and policies of interest to members and the public. The journal 
shall participate in public debate and stimulate engagement and the exchange of 
opinions.

C. Publication of journals, books and other skills development

NNO shall, in keeping with its objectives which are presented in article § 2, publish 
journals and books to develop members’ professional skills. Furthermore, NNO shall 
facilitate and actively pursue other skills development for members. The executive 
committee appoints one or more editors and has the ultimate responsibility for the 
financial operations of this activity.

§ 12 NOMINATING COMMITTEE
A. Mandate

The nominating committee recommends canditates for elections that are to 
occur during the national congress. recommendations are to be submitted at 
the opening of the national congress. The nominating committee may modify its 
recommendation, if an election that has already occurred would have an impact on 
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the other recommendations the committee has made.

The nominating committee may also modify its recommendation if the national 
congress, by a 2/3 majority, decides to allow for new nominations for the elections to 
be conducted during the National congress.

Otherwise, the recommendation may only be modified if new information about a 
nominatee emerges which the nominating committee deems would have had an 
influence on the committee had the information been known when the nomination 
was made.  

B. Composition

The nominating committee consists of a chairperson, six members and six alternates, 
elected by the national congress for 4 years. Committee members may be re-elected. 

The chairperson, members and alternates of the nominating committee must resign 
if they are a candidate in any of the elections the national congress is to conduct. 
This limitation does not, however, apply to the re-election of the members of the 
nominating committee, since nomination to this body is made by the county council 
chairperson. Positions on the nominating committee may not be combined with 
employment at NNO. 

if enough nominating committee members have to resign so that the committee is 
no	longer	a	quorum,	it	is	the	executive	committee’s	responsibility	to	supplement	the	
committee. (Cf. § 8 H).

The	nominating	committee	has	a	quorum	when	at	least	six	members/alternates	are	
present. The first alternate member shall be invited to the nominating committee 
meetings.

C. Role in Election Procedures

The nominating committee shall evaluate the candidates who have been nominated 
as candidates for elections during the next National congress. The evaluation shall 
be made on the basis of nominations submitted by individuals and organisational 
branch.	This	requires	the	nominating	committee	to	maintain	an	ongoing	dialogue	
with the NNO county branch to ensure that a sufficient number of suitable 
candidates are available by deadline. if, by the deadline, there is still not a sufficient 
number of candidates for the seats to be filled for the individual elections, the 
nominating committee has the option of supplementing the pool with additional 
candiatates,	whose	candacy	is	confirmed	through	a	request	on	the	part	of	the	
nominating committee, until the number of candidates corresponded to the number 
to be elected. 

The nominating committee has the right to make the proposal to the national 
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congress that it be opened to new nominations of candidates for the elections to 
be conducted if, by the opening of the national congress, there is still an insufficient 
number of candidates or if the nominating committee is unable to submit a 
recommendation on the candidates available.  

No later than six months before the national congress, the nominating committee 
prepares a report concerning the elections that are to take place, which is sent to the 
county offices, professional interest groups, the stewards, board of nursing ethics and 
the supervisory committee. The report must contain a list of the candidates who have 
confirmed their candidacy at this point to the nominating committee.

Nominations for candidates are to be submitted to nominating committee by the 
county councils, professional interest groups, Board of nursing ethics and the 
supervisory committee at least two months before the national congress is held. 

Members submit nominations through their county office by the same deadline. The 
nominations should be substantiated. Candidates who have been nominated should 
have signed a declaration of acceptance before their candidacy may be approved.  

Candidates for membership positions in the various bodies are also considered as 
candidates for alternate positions in the same body.

Further details on the work of the nominating committee and its role in the election 
procedures are stipulated in separate election rules.

§ 13  NEGOTIATION APPARATUS
The negotiation apparatus shall safeguard the Organisation’s interests in regards to 
negotiations on wages and working conditions. The executive committee may 
establish detailed provisions on the negotiation apparatus.

A. Central negotiations  

1. Negotiations committee:  

a. Mandate:

The Negotiations committee is responsible for the collection and organisation of 
the material to be used during the associaton’s central negotiations on the main 
contract and the main collective contract/agreement. The nominating committee 
shall	give	its	opinion	on	requirements	and	priorities	to	the	executive	committee.

After	the	executive	committee	has	made	a	decision	regarding	requirements	
and priorities, the nominating committee is responsible for the negotiations on 
behalf of the executive committee.

b. Composition: 
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The nominating committee consists of the executive committee’s working committee. 
The executive chairperson is the chairperson of the negotiating committee.

The	nominating	committee	is	a	quorum	when	at	least	three	members	or	
alternate members are present.  

2. Collective Bargaining Conferences:

in advance of each main settlement, the executive committee shall convene 
a collective bargaining conference in bargaining areas with more than 1,000 
members. The executive committee may decide that a collective bargaining 
conference may be convened in bargaining areas with fewer members.

The collective bargaining conferences make recommendations to the executive 
committee on bargaining policy priorities, including priorities related to the 
revision of main contract and the main collective bargaining agreement. in cases 
where the timing of bargaining conferences differ significantly from the timing of 
the negotiation of the main contract/main contract issues, the steward shall be 
invited	to	submit	written	proposals	for	the	requirements.

each steward area is represented at a local and/or regional bargaining conference 
by its steward. in addition, steward areas with 51 or more members selects further 
delegates in accordance with the same provisions as for the selection of delegates 
to the county assembly. stewards, other delegates from the steward areas and 
county council members have the right to vote. resolutions are passed by simple 
majority of those present having the right to vote.

For governmental and other national collective bargaining conferences, 
representation is determined by the executive committee. executive committee 
members may participate in collective bargaining conferences with the right to 
speak and to submit proposals.

The executive committee may determine that two or more bargaining areas are 
to be included in the same bargaining conference. in such cases, votes shall be 
conducted for each bargaining area.

The executive committee may adopt supplementary rules for conducting the 
bargaining conferences.  

3. referendum

if a settlement goes to a referendum among the members, the voting results shall 
be binding on the executive committee if 50% of the members of the bargaining 
area have voted for the results or at least 67% have taken part in the vote.

3. Collective work stoppage: 

The executive committee may pass a resolution in regards to a collective work 
stoppage on behalf of the members of NNO in accordance with the applicable 
notice periods in the collective agreement.
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B. Local negotiations 

Local negotiations are handled by the respective stewards and representatives acting 
as their proxy. 

§ 14 bLOCKADES AND WORK STOPPAGES
The executive committee may deny members of NNO seeking or accepting employment 
in positions where the executive committee finds that the wages, working conditions 
or other circumstances are unsatisfactory. The executive committee may also, by order 
of the members, implement a walkout or other forms of work stoppage.

Within a county branch, the county council may approve a policy protest strike of 
up to one day’s duration. in a locally limited work area (eg. municipality) a members 
meeting may approve the same. if the work area involves several stewards, similar 
resolutions are made by them. 

§ 15 SUSPENSION/EXCLUSION 
The executive committee may exclude or suspend a member who:

a. acts in violation of NNO’s statutes  

b. acts in violation of NNO’s ethical guidelines  

c. fails to comply with an order made by a competent body within the NNO.  

A	valid	resolution	regaring	suspension/expulsion	requires	seven	of	the	executive	
committee members voting in favour of it. The individual whom the case concerns 
shall be given the opportunity to explain his/herself in writing and orally to the 
executive committee before a decision is made.

The decision regarding suspension shall be limited in time and the individual 
concerned may not hold any elected office in any of the Organisation’s bodies 
during the suspension period. Otherwise, the suspended individual retains his/her 
membership with all the rights and obligations that it entails.

The	suspended/excluded	individual	may	request	a	retrial	of	his/her	case.	The	deadline	
to	submit	such	a	request	is	two	months	from	when	the	Organisation	Board’s	decision	
was	made.	Requests	for	a	retrial	regarding	exclusion	have	suspensive	effect.	This	does	not	
apply to a retrial regarding suspension.  The individual excluded may apply to become a 
member again, if it is approved by the executive committee by a simple majority. 

§ 16 DUES
A. Determination of dues  
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The calculation of fees, including the percentage, is determined by the national 
congress. a subscription to the journal «Nursing» is calculated into the fee. in 
addition, fees for the collective membership in the Confederation with which NNO 
is associated. The executive committee may prescribe additional dues to cover strike 
subsidies in connection with a strike or coverage of subsidies to members who are 
to receive income due to other collective actions they engage in, by order of NNO’s 
executive committee.

B. Payment of dues 

Members having paid employment pay dues through monthly deductions from 
wages where such an agreement been made between NNO and the employer.

Members who are precluded from paying dues through monthly deductions from 
wages,	pay	dues	annually,	semi-annually,	quarterly	or	monthly	as	agreed.

Once a new member has been confirmed membership, dues are calculated as of the 
following month for the proportional amount corresponding to the remainder of the 
calendar year.

C. Due rates 

1. Honorary members pay no dues.

2.  Members with paid employment pay 1.45% of their gross salary. Dues are 
limited downward by a minimum amount and upward by maximum amount 
determined by the executive committee. gross salary is considered the amount 
shown under item 111-a in pay and deduction tasks.

3.  Other members pay a dues determined by the executive committee.

D. Reduction in dues 

The executive committee establishes guidelines for granting a reduction in dues or 
deferral of the payment of dues, including which authority should finalise such matters. 

E. Outstanding dues 

Membership ceases for a member who has outstanding dues at the end of the year. 
The outstanding dues must be paid before new membership may be obtained. The 
claim for outstanding dues expires after three years.

F. Change in membership status 
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Changes in membership status that result in a change in dues must be reported to 
NNO as soon as possible and no later than six months after the change has occurred, 
in order for it be applied retroactively.

§ 17  RESIGNATION 
resignation from the Norwegian Nurses Organisation must be submitted in writing. The 
proportional share of the annual dues, which is the amount of dues up to and including 
the month of resignation, must be paid.

§ 18  AMENDMENTS 
Changes in the Norwegian Nurses Organisation’s constitution with the exception of § 20 
must be adopted by the National congress by a 2/3 majority of the votes cast. Before the 
amendment proposal is considered by the national congress, it shall be subject to judicial 
review.

§ 19 ELIGIbILITY RULES
The administration act’s regulations regarding conflict of interest are analagous to 
proceedings in NNO’s decision-making bodies. When it is clear in advance or likely that 
a member of the relevant decision-making body is deemed ineligible while handling a 
matter, an alternate shall be called in.

§ 20 DISSOLUTION
a decision to dissolve the Norwegian Nurses Organisation shall be conducted by 
referendum among the organisation’s members. Members shall be given a period of 
one month to cast their vote by mailing in the ballot or by electronic transmission. if 
a dissolution is to be implemented, at least 67% of members must have cast a vote, in 
addition to at least 5/6 of these must have voted for dissolution.

if the above conditions for dissolution have been met, it rests with the executive 
committee to decide how the organisation’s funds should be disposed.  
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NNo CeNtraL
eLeCtioN ruLes

1. Nominating Committee
a deputy chairperson is elected by and from among the members of the NC. if the 
chairperson becomes permanently absent, the deputy chairperson is promoted and 
functions as the chairperson for the remainder of the election term. a new deputy 
chairperson is elected by and from among members of the nominating committee.  

all decisions of the nominating committee are made through a simple majority vote. 
abstentions are considered as non-cast votes. in the event of a tied vote, the chairperson 
casts the deciding vote. 

The county chairpersons’ recommendation for the election of a new nominating 
committee shall be submitted the day before the election takes place. Otherwise, 
the county councils’ chairpersons may change their recommendation on the same 
basis as stipulated for the nominating committee to § 12. The county councils’ 
chairpersons who are standing for election to the nominating committee themselves 
may not participate in the recommendation process. 

2. Nominating committee’s work during the term of the national congress 
Proposals for candidates for election during the national congress shall be substantiated 
by the proponent.

No one may stand for election or re-election without being pnominated by an 
organisational branch/individual member. 

Candidates for election are presented consecutively in «Nursing» and on the NNO 
website. 

The preparation of the election proceedings in connection with the election to the 
nominating	committee	rests	with	headquarters.	If	there	is	an	insufficient	number	
of candidates for the positions to be filled on the nominating committee by the 
deadline, a new deadline shall be set by the executive committee.  The nominating 
committee	is	entitled	to	require	a	programme	statement	of	the	individual	candidates.	
The nominating committee is also responsible for investigating individual candidates 
suitability for the position, and may - if desired - call the candidates in for interview. 
all candidates for the offices of executive chairperson, deputy chairperson, second 
deputy chairperson, executive committee members and chairperson of the national 
congress’s supervisory committee/board of nursing ethics /nominating committee 
shall be invited to attend the national congress, with the right to speak. Candidates 
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who are not already present in the national congress as part of another function/role, 
shall be invited at NNO’s expense. They must then be willing to take on appropriate 
duties at the national congress. 

3. Nominating committee’s recommendation 
The nominating committee’s recommendation for the various elections shall 
be available at the opening of the National congress. immediately before each 
election, the nominating committee’s chairperson gives an oral report of the NC’s 
recommendation. The report shall explain the most important rationale for the NC’s 
recommendation.

3.1.1.  When making a recommendation for executive committee positions - 
chairperson positions - the following should be emphasised:

a.experience of organisational work in NNO and broad knowledge of the  
   organisation’s focus areas, principles and objectives.  

b. Professional practice/experience, education.  

c. The candidate’s organisational policy objectives. 

d.	Personal	qualifications.	

3.1.2.  When the conditions above have been met, the nominating committee should 
also take into account the following factors in its recommendation:  

a. geographical distribution.  

b. representation from various disciplines.  

c. ethnic minority background.  

d. Continuity/recruitment.  

3.2.   When making a recommendation for offices on the board of nursing ethics, the 
nominating committee should emphasise primarily the individual candidates’ 
professional background, in particular, their experience in working with issues 
of nursing ethics. 

3.3.   When making a recommendation for offices on the national congress’s 
supervisory committee, the nominating committee should emphasise the 
candidates’ financial skills. The candidates’ experience in organisational work 
in NNO and their knowledge of the organisation’s focus areas, principles and 
objectives must also be emphasised.  

3.4.  When making a recommendation for offices on the nominating committee, the 
candidates’ experience of organisational work in NNO and their knowledge of 
the organisation’s focus areas, principles and objectives should be emphasised.   
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4. The Elections
4.1 General

in order to assess future cooperation between office holders, the candidates for executive 
chairperson and deputy chairperson shall state their views regarding each other for the 
nominating committee before the committee formulates its recommendation.  

elections must occur by written ballot. The election is decided by a simple majority 
unless otherwise specified in NNO’s constitution. Only the candidates nominated by 
the	approved	deadline	may	be	voted	for,	as	well	as	any	candidates	based	on	requests	
from the nominating committee, unless the national congress decides otherwise by a 
2/ 3 majority. 

Ballots cast containing names other than valid candidates shall be rejected. Ballots 
on which there are votes for more or fewer candidates than the number to be elected 
shall also rejected.

4.2 Election of executive chairperson 

The executive chairperson is elected by separate election. The nominating committee’s 
recommendation shall be listed first on the ballot. Other candidates are then listed in 
alphabetical order.

The executive chairperson must receive at least 50% of the votes cast to be elected. if no 
such majority exists, a revote is held. if still no candidate obtains the necessary majority, a 
run-off election is held between the two candidates who received the most votes at first 
re-election.   

4.3 Election of deputy chairperson 

The deputy chairperson is elected by separate election. Otherwise as in section 4.2.  

4.4 Election of Second deputy chairperson 

The second deputy chairperson is elected by separate election. Otherwise as in section 4.2.

4.5 Election of other executive committee members 

six executive committee members shall be elected. The nominating committee’s 
recommendation shall be listed first on the ballot. The other candidates are then 
listed in alphabetical order. 

if there is a tie between candidates in last place, a revote between them is conducted. 
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4.6 Election of alternate members to the executive committee  

six alternate members shall be elected. The nominating committee’s recommendation 
shall be listed first on the ballot. The other candidates are then listed in alphabetical order. 

The first alternate is elected by separate election. in the event of a tied vote, a revote is held. 

The other alternates are elected in the following manner: The names of the candidates 
are to be ranked from 1 to 5. The counting committee gives individual candidates points, 
so that a candidate who is ranked no. 1 gets 5 points, no. 2 gets 4 points etc. The final 
ranking is determined according to the candidates’ total scores. in the event of a tie, a 
revote	is	held	between	the	candidates	having	equal	scores.	In	such	a	revote,	only	one	
candidate is to be voted for and the ranking is decided by the number of votes. in case 
of a tie, the counting committee determines the outcome by drawing lots.   

4.7 Election of the board of nursing ethics chairperson. 

The chairperson of the board of nursing ethics is elected by separate election. see 
also section 4.2. 

4.8 Election of the board of nursing ethics members 

eight members shall be elected to the board of nursing ethics. see also section 4.5.

4.9 Election of the chairperson of the national congress supervisory committee

The chairperson of the national congress’s sC is elected by separate election. see also 
section 4.2.

4.10 Election of members of the national congress’s SC  

Three members to the national congress’s sC shall be elected. see also section 4.5. 

4.11 Election of alternate members of the national congress’s SC 

Four alternate members of the national congress’s sC shall be elected. see also 
corresponding section 4.6, 1st and 3rd paragraphs.  

4.12 Election of nominating committee chairperson

The chairperson of the nominating committee is elected by separate election. see 
also section 4.2.  
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4.13 Election of nominating committee members 

six members to the nominating committee shall be elected. see also section 4.5. 

4.14 Election of nominating committee alternate members 

six alternate members of the nominating committee shall be elected. see also 
corresponding section 4.6, 1st and 3rd paragraphs.   

5. Supplementary Elections
Ved permanent forfall i de organer landsmøtet velger, rykker 1. varamedlem opp. De 
øvrige varamedlem
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NNo’s LoCaLeLeCtioN ruLes

1. NOMINATING COMMITTEE 
1.1. General

Provisions concerning the county organisation’s nominating committee are found in 
the constitution’s § 4 B. in addition, the following applies: 

1.2. Candidates for the nominating committee  

Members registered in the county are eligible for nominating committee. Nominations 
for candidates are submitted to the county office by the local organisational branch or 
individual members. The candidate shall declare in writing his/her willingness to stand 
for election before the proposal is submitted.  

Nominations for candidates for the nominationg committee must be received by the 
county office no later than one month before the election of the nominating 
committee is held.  

The nominating committee elections shall be announced either in local journals, 
membership letters, on the county’s website or the journal “Nursing”, no later than 
one month before the deadline for nominating candidates.  

The election proceedings are handled by the county office.   

1.3 Nominating Committee Elections 

The election is conducted in a meeting in which all stewards are invited to attend. 
The stewards have the right to vote even if they are candidates for positions on the 
nominating committee.  

The chairperson of the nominating committee, the four members and four alternate 
members are elected by separate elections.

The election outcome for the chairperson and members is decided by a simple majority 
of the votes cast. in case of a tied vote, a revote is conducted between the candidates 
who have achieved the same number of votes in the first round. if two candidates still get 
the same number of votes in the revote, the outcome is determined by drawing lots.  

The election outcome of alternate members is decided by the names being ranked 
from 1 to 4.  a candidate who is ranked no. 1 gets 4 points, no. 2 gets 3 points, etc.  
Candidates become alternate members in the order their total scores indicate. in case 
of a tie, the outcome is determined by drawing lots.
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1.4. Term of office, etc. 

election results shall take effect at the conclusion of the meeting. The nominating 
committee’s term of office runs until the results of the next county assembly’s 
election have been conclusively determined. 
This means that the nominating committee also handles the election proceedings if 
special elections are held during their term of office.  

Nominating committee members must recuse themselves from considering positions 
for which they themselves are candidates. a posistion on the nominating committee 
may not be combined with employment at NNO.   

2. NOMINATING COMMITTEE’S RECOMMENDATION 
PREPARATIONS 
The nominating committee shall evaluate the candidates nominated for election 
to the country board and the county branch’s delegation to the National congress. 
The evaluation shall be carried out based on nominations submitted by individual 
members and steward areas. The nominating committee needs to be in constant 
dialogue with the stewards of the county to ensure that there is a sufficient number 
of suitable candidates by the deadline. if there is still an insufficient number of 
candidates for the seats to be filled during the individual elections, the nominating 
committee may supplement the pool with additional candidates, who confirm their 
candidacy	based	on	a	request	on	the	part	of	the	nominating	committee	until	the	
number of candidates corresponds to the number to be elected.

The nominating committee prepares a report on the elections, which is published 
in the local member journal, member letters, on the county’s website or in the 
journal “Nursing” no later than four months before the election takes place. Before 
the announcement is made, a joint review of relevant constitutional provisions 
and election rules is carried out for the local nominating committees under central 
supervision.

Nominations for candidates must be substantiated by the nominator.

The nominating committee is entitled to a programme statement of the individual 
candidates. The nominating committee is also responsible for investigating the 
individual	candidates’	suitability	for	the	position,	and	may,	if	desired,	request	the	
candidates to come in for an interview.

Candidates for members of the county council are also to be considered as 
candidates for alternate member positions in the same body. Candidates for 
delegates to the National congress are also to be considered as candidates for 
alternate delegates. 
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3. NOMINATING COMMITTEE’S RECOMMENDATION 
The written report shall include a brief explanation of the committee´s 
recommendations.  

3.1.1  For recommendations regarding positions of county chairperson and deputy 
chairperson, the following elements should be emphasised:  

- experience in organisational work in NNO and good knowledge of the   
  organisation’s priorities, principles and objectives. 

- Professional practice/experience and education. 

- The candidate’s organisational policy objectives.  

-	Personal	qualifications.		

3.1.2  For recommendations regarding positions as member/alternate member of the 
county council, the following elements should be emphasised:  

-  experience in organisational work in NNO at the local level and general 
knowledge about the organisation’s focus areas, principles and objectives.  

- Professional practice/experience and education.  

-	Personal	qualifications.	

in addition, the committee should take into account ethnic minority background, 
geographic distribution in the county, steward - areas of different size, representation 
from different collective bargaining areas and continuity/recruitment. 

3.2   For recommendations for the post of National congress delegate, the nominating 
committee should emphasise the candidates’ general knowledge about the 
organisation´s focus areas, principles and objectives - as well as their experience 
in organisational work at NNO.

3.2   The committee may modify its recommendation under the following conditions: 

-  When an election that has already concluded has an impact on 
recommendations the nominating committee has made.

- When the county assembly, by a 2/3 majority of the votes cast, allows it to   
  nominate new candidates for the individual positions.

- When new information on a candidate who has been recommended   
  emerges, which the nominating committee deems would have influenced  
  the committee recommendation if the information had been known when  
  the recommenation was made. 
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4. CONDUCTING ELECTIONS 
Provisions governing the election of the county council and the country branch’s 
delegates to the National congress appear in § 4 B. in addition, the following applies: 

The election shall be by ballot and decided by a simple majority, unless otherwise 
provided by these provisions. No one other than the candidates nominated by 
the specified deadline may be voted for, unless the county assembly has decided 
otherwise by a 2/3 majority of the votes cast.  

Prior to each election, the nominating committee shall give oral instructions on how 
the ballot is to be completed.

Ballots cast containing names other than those of the valid candidates shall be 
rejected. The same applies to ballots on which votes are cast for more or fewer 
candidates than the number to be elected, or which have been marked in a manner 
that is not in accordance with the nominating committee’s instructions.

4.1 Election of County Leaders

County leaders are elected by separate election. The nominating committee’s 
recommendation shall be listed first on the ballot. The other candidates are then listed 
in alphabetical order.

To be elected, county chairpersons must receive at least 50% of the votes cast. if no 
such majority exists, a revote is held. if one candidate still does not receive the 
necessary majority, a run-off election between the two candidates who received the 
most votes in the first revote election. 

4.2 Election of deputy chairperson 

The deputy chairperson is elected by separate election. see also section 4.1  

4.3 Election of other county council members 

Five county council members shall be elected. The nominating committee’s 
recommended candidates shall be listed first on the ballot. The other candidates are 
then listed in alphabetical order. 

if there is a tie between candidates in last place, a revote between them is held.  

4.4 Election of alternate county council members 

Five alternate county council members shall be elected. The nominating committee’s 
recommended candidates shall be listed first on the ballot. The other candidates are 
then listed in alphabetical order. 
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The first alternate member is elected by separate election. in the event of a tied vote, a 
revote is held.

The rest of the alternate members are elected in the following manner: The relevant 
names are ranked by marking them from 1 to 4. The counting committee awards the 
individual candidates points, so that a candidate who is ranked no. 1 gets 4 points, 
no. 2 gets 3 points, etc. The final ranking is determined according to the candidates’ 
total scores. in the event of a tie, a revote is held between the candidates having 
equal	scores.	In	such	a	revote,	only	one	candidate	shall	be	voted	for,	and	the	ranking	is	
decided by the number of votes. if the number of votes is tied, the counting committee 
determines the outcome by drawing lots.  

4.5 Election of county organisation’s delegates to the National congress 

The number of delegates to be elected is stated on the list the county organisation 
has	received	from	NNO’s	headquarters.	The	nominating	committee’s	recommended	
candidates shall be listed first on the ballot. The other candidates are then listed in 
alphabetical order. if there is a tied vote between candidates in last place, a revote 
between them is held. 

4.6 Election of alternate delegates to the NNO National Congress 

The number of alternate delegates that correspond to the number of delegates may 
be elected, but there must be at least 5. see also the corresponding section 4.4, 1st and 
3rd paragraph.   

5. SUPPLEMENTARY ELECTIONS  
in case of permanent absence on the county council or in county organisation’s 
delegation to the national congress, the first alternate member/first alternate delegate 
is promoted. The other alternate member/alternate delegates move up rank. 

The executive committee may supplement a country board for the remainder of the 
term	if	enough	members	become	permanently	absent	that	the	required	quorum	
is threatened. a supplementary election occurs upon the advice of the appropriate 
county branch, which also recommends candidates for appointment to the vacant 
positions. 

if the county organisation’s delegation to the national congress no longer is complete, 
it may be supplemented through appointment by the county council.   
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6. SPECIAL ELECTIONS DURING THE TERM
a special election may be held under the provisions of § 4 B - Term of office, elections 
etc., 3rd paragraph. 

information regarding special elections shall be sent to the stewards immediately 
after valid conditions for special elections exist. Nominations of candidates are 
submitted to the county office no later than two weeks after the announcement of 
elections is issued, and the election meeting itself is conducted two weeks after that. 
The nominating committee shall be present at the opening of the election meeting. 

if special elections are held at a time when a nominating committee has not yet been 
chosen, the special election is conducted without a previous nominating committee 
recommendation.

if the special election is held at an extraordinary county assembly, the steward areas’ 
delegates shall be elected no later than one week before it occurs. The selection of 
delegates and list of candidates for this shall be announced within the same deadline. if 
no nominating committee has been selected, the counting committee give the county 
assembly oral instructions on how the ballot is to be filled out prior to the election.   

7. MISCELLANEOUS 
every list of candidates for the individual offices shall include information on who 
nominated the candidates.

if the county organisation’s nominating committee has a need for formal clarification 
or	assistance	for	the	completion	of	its	work,	such	requests	should	be	addressed	to	
general secretary.  
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NNo guiDeLiNes

basic roles for the individual organisation levels: 
The individual levels of the organisation shall: 

- influence policy makers

- support the representatives  

- Provide member serivce.  

The definition of the different levels will differ from county to county and from steward 
area to steward area depending on the employer’s organisation. The following guideli-
nes may therefore be waived if local conditions warrant it. 

Activity level: 
Representatives: 

representatives will have different duties to fulfill from workplace to workplace. 
some duties are sporadic, while others are regular. Within the context of the 
objectives clause, the duties mainly cover matters in the areas of interest and 
professional policy. 

The representatives’main duties are to:

- Maintain regular contact with members

- Maintain regular contact with their immediate supervisor (employer representative)  
  regarding the employee’s duties, working hours (including staffing plans and shifts),  
  professional responsibility/discrepancy reports, skill/professional development,  
  holiday pay, work environment, hiring processes and salaries

- represent their members/area in discussions, negotiations, committees, project  
  groups and other relevant contexts  

- Participate in training for representatives   

- Keep updated in regards to NNO policy 

- inform stewards and other representatives with similar responsibilities and  
  functions (if they exist) on issues of importance to the members. 
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Stewards1: 

The main duties of the stewards are to: 

-  Maintain regular contact with the employer in the unit covered by the steward area

- Be responsible for discussions and negotiations within the steward area 

- Maintain contact with and influence policy and administrative decision-makers that  
  are relevant to professional activities

- Keep updated on NNO’s policies and make sure the representatives are aware of them

- advise and support their representatives 

- allocate and coordinate duties among the area’s steward area’s representatives 

- Plan and facilitate member serivces and member activities within steward area,  
  based on the action plan and budget 

- advise members 

- Be a liaison between the members of the steward area and NNO’s local organisational  
  branch

- Facilitate member influence 

- inform the county office on issues of importance to the members.  

Board representatives2: 

are selected by and represent the employees on the boards. 

Company steward:

The main duties for the company steward are to:

-  Maintain regular contact with employers at the company level (board and 
management) 

- Maintain responsibility for discussions and negotiations within the company 

- Maintain contact with and influence policy and administrative decision-makers of  
   importance to the company 

- Keep updated on NNO’s policies and make sure the representatives are aware of them

1  Steward is an umbrella term that includes the division’s representatives and clinic representatives in specialist 
health serivces, as well as representatives of other titles with similar responsibilities and functions.

2  Board representatives and the top representative at the regional level represent more than NNO members and 
are therefore not discussed in NNO’s constitution.
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- advise and support their stewards and representatives 

- allocate and coordinate duties among the company’s representatives 

- Provide input, information about and discuss relevant issues with the regional  
  representative/corporate representative and NNO’s local organisational branch. 

- Plan and facilitate member serivces and member activities within the company,  
  based on the action plan and budget  

- Facilitate member influence 

- advise members   

- Be a liaison between members of the company and the NNO’s local organisational  
  branch 

- Organise the steward board in areas with several stewards.   

Top representative at the regional level: (see Footnote 2 above) 

The main duties of the regional representative are to: 

-  Maintain contact with and influence political and administrative decision-makers of 
importance for specialist care within the region

- Maintain communication, dialogue and cooperation with company representatives,  
  as a basis for decisions at the regional and company level 

- Participate in relevant collaborative venues within NNO at the local, regional and  
  central level 

- interact with the county branches in matters relevant to the members of specialist  
  health serivces in the region

- inform the central and local branches on matters of great importance for its     
  members or for the serivce.

Coordination steward: 

The main duty of the coordination steward is to: 

- Be responsible for coordinating the activities of several independent steward areas. 
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Local level:
County branch: 

The main tasks of the county branch are to:

- Convey NNO’s policies and help set the policy agenda

- Maintain contact with and influence relevant policy and administrative decision 
makers   

- Take principled positions and advise on health serivces within the county and the  
 health region   

- Cooperate with other county branches within the health region to coordinate NNO’s  
 work. a coordination county leader is to be appointed for this purpose.   

- Facilitate a functional representative system  

- Conduct basic training for representatives, stewards and company representatives 

- Coordinate, motivate and supervise representatives, stewards, company   
 representatives and regional representatives 

- Provide advice to members and provide member serivces 

- Be responsible for the members receiving professional offers 

- Take responsibility for overall serivce to pensioners and those on disability   

- act as liaison between the local and central level 

- Maintain regular contact with the regional representative in its region 

- Negotiate collective agreements in areas that do not have a national collective  
 agreement. 

Central level responsible for the regional level  
(specialist health serivces): 
-  support and training etc., for its board representatives and representatives at the 

regional level are handled by the central level in NNO. The same applies to the 
training of representatives at the company level. This means that the responsibility 
for diseminating information to the county branches is handled by the central level  

- The central level maintains contact with and influences the relevant decision- 
 makers at regional level  

- The central level shall hold consultations at the regional level, following input from/ 
 dialogue with the county branches involved, professional interest groups and top  
 representative at the regional level.  
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National and international level: 
-  responsibility for handling the national and international level rests with the 

executive committee. 

MEMbERS: 
We shall actively work to ensure that all nurses and midwives with Norwegian 
authorisation to practice are members of NNO.  

Members shall encounter a unified organisation that is functional and easily accessible.  

all members shall have the opportunity to be updated on NNO’s priority work areas 
and shall be aware of what the organisation has to offer.

Members shall have access to relevant documents for NNO’s governing bodies at the 
central and county level, unless the documents are subject to confidentiality or other 
form of limited access.  

all members shall have the opportunity to participate in the internal democratic processes. 

Members are entitled to prompt and professional assistance in labour and 
employment issues. 

NNO serivces shall be based on regular surveys of members’ needs.  

in important matters, the Organisation leadership shall collect the members’ views, as 
part of the decision process. 

Members’ contact with NNO shall be primarily handled through representatives, 
however	member	inquiries	shall	be	handled	wherever	members	address	them.		

Members shall have the opportunity to receive nursing ethics counseling. 

bOARD MEMbERS AND REPRESENTATIVES:
Our recruitment for elected office shall also reflect the membership’s multicultural 
composition. 

We shall have continuity in all offices. 

all representatives shall have training proportionate to the level they are to work at in 
the organisation. 

Our intention is that executive committee/county council members and stewards 
acquire	knowledge	and	experience	through	their	duties	that	provide	the	skills	
needed to fulfill various positions outside the organisation.
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EMPLOYEES
We shall have a professional employee recruitment process.  

We shall have a personnel policy that emphasises recruitment and integration of 
personnel from minority backgrounds.  

To the extent possible, the positions in the organisation are to be used as career 
opportunities for nurses.  

We shall have a clear and orderly wage system that shall be flexible enough so we 
can	hire/retain	the	best	qualified	individuals,	and	that	also	takes	achievement	into	
account.  

all employees in the organisation shall know where they stand and what 
development and career opportunities they have. 

all employees shall have a minimum of one conversation about goals and objectives 
per year with their immediate superior.   

ORGANISATION
NNO’s organisational model shall handle the organisation’s main duties, reflect our 
values and respond to organisational challenges.  

The structure shall provide a rational and efficient organisation that can respond to 
changes in the environment.  

The structure shall position NNO to influence decision-making processes and venues: 
on the international, national, regional, municipal and business level. 

The structure shall support the representative scheme in an efficient and expedient 
manner.  

We shall always evaluate the appropriateness of NNO’s organisational structure.  

ADjUSTMENTS IN THE LOCAL ORGANISATION STRUCTURE: 
initiatives for a process may be taken by one or more of the county branches 
concerned, or by the executive committee.  

The executive committee establishes a project organisation with the steering 
committee, project team and reference groups, based on prior consultation in the 
county branches. in matters that are clear and limited in scope, a simpler project 
organisation may be agreed to with the county branches concerned.  

a project manager is appointed at the county branch level and the project team is 
composed preferably with actors involved from the same level.  
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a timetable shall be set out for the implementation and mandate for the process/the 
actors involved.  

To the extent that local structural adjustments will impact the composition of 
the	NNO	constitutional	bodies,	it	is	a	requirement	that	the	executive	committee	
prepare a proposal for an amendment to the constitution and, if necessary, give this 
temporary effect until a final resolution occurs in the upcoming National congress (cf. 
article § 7a, section 6).  

DISTRIbUTION OF RESPONSIbILITY. DUTIES AND FUNCTIONS: 
We shall consciously decentralise various activities, provided they do not exceed the 
skills and integrity of the organisation.  

We shall have a clear division of responsibilities and decision-making authority in the 
organisation.  

We shall have a clear line of responsibility within the organisation. 

We shall have differentiated task sharing in relation to the challenges, skills, level and 
function.  

it shall be clear how and where NNO policies are formulated, adopted and 
implemented. 

We shall rely on flexible and goal-oriented work processes.  

individuals submitting cases may be present during the consideration of their cases 
in the executive committee and county council. each board determines the extent to 
which the individual concerned shall have the right to speak and to what extent the 
presence is to be granted during consideration of B-cases. 

RESOURCES AND EXPERTISE  
resources shall be used in a targetted manner in relation to priority focus areas. 

There	shall	be	consistency	between	the	complexity	of	the	task	and	required	expertise.	

There shall be consistency between the scope of tasks to be addressed and access  
to resources. 

We shall use the resources, expertise and technology in a focused and effective manner. 

We shall aim for optimal use of employees’ and representatives’ expertise. 

We shall conduct ongoing skills mapping and assessment as a basis for assessing the 
necessary skills, change in skills, skills sharing and exchange in the organisation.  
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ASSET AND FINANCIAL MANAGEMENT: 
NNO assets shall be managed in a professional way that provides good security for 
the assets, according to the prevailing financial strategy the executive committee has 
approved. 

The county council sets budget limits for each steward area on the basis of a short-term 
action plan/activity list and budget. For steward areas that exceed the county limits, 
funds are distributed as per agreement of the county councils involved. 

Contracts with financial implications beyond the current fiscal year, if they exceed the 
amount stated in the current budget authority, must be approved by the executive 
committee or by whom the executive committee has authorised to provide such 
approval.   

The executive committee may, with immediate effect, put a cost centre under financial 
administration, if there is suspicion of financial fraud.  
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NNo’s CoNfLiCt fuND 
statutes

1. The Conflict Fund is managed by the executive committee.  

2. The Conflict Fund may be used for:

a. Coverage of strike assistance to members. 

b. Coverage of assistance to members who have had a loss of income based  
 on other collective actions they participate in on the order of the executive  
 committee.  

c. Coverage of case costs in lawsuits as a result of actions referred to in items a and b 

d. Coverage of the direct expenses associated with actions/conflicts or other  
 alternative measures that promote NNO’s efforts regarding members’ pay and  
 working conditions.  

3.		The	Conflict	Fund	shall	be	allocated	funds	through	provision	equal	to	at	least	2%	of	
NNO’s annual dues revenue.   

4.  if money is deducted from the fund beyond the annual provision (see section 3) 
the fund shall be replenished as soon as possible. in this context, additional dues 
shall be levied if the replenishing can not be achieved in another manner (cf. NNO 
Constitution § 16a, last paragraph). 
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NNo’s ProfessioNaL  
etHiCaL guiDeLiNes  
for Nurses  

The Foundation of Nursing

The foundation for all nursing should be respect for individual

 human life and its inherent dignity.

Nursing should be based on compassion, care and respect for 

human rights.

1. Nurses and the profession 
Nurses have a professional, ethical and personal responsibility for their own 
actions and judgments in the practice of nursing and to familiarise themselves 
with the laws regulating serivce 

1.1   Medical care should be evidence-based and build on research, experience-
based knowledge and user interaction 

1.2    Nursing has its ethical basis in the foundation of nursing and ethical guidelines 

1.3    Nurses have a personal responsibility for their own practice to be professional, 
ethical and legally defensible 

1.4    Nurses keep abreast of research, development and documented practices in 
their own professional area, and contribute to new knowledge being applied in 
practice 

1.5     Nursing managers have a special responsibility to provide opportunities for 
professional development and ethical reflection, and use ethical guidelines as a 
management tool 

1.6    Nurses use the ethical guidelines in their work, and actively contribute to ethical 
reflection in everyday life 

1.7    Nurses recognise the limits of their own skills, work within these limits, and seek 
guidance in difficult situations    



62     CONSTITUTION 2012–2015

1.8    Nurses may, for reasons of conscience, ask to be excused from duties falling 
within their function area where this is authorised by law or accepted in writing 
by the employer  

1.9   Nurses do not participate in marketing, commercial activities or other influences 
that weaken the patient’s and society’s confidence in the profession  

1.10 Nurses use titles and designations their education, certification and work 
entitles	them	to	and	provide	accurate	information	about	their	qualifications	and	
responsibilities  

2. Nurses and the patient 
Nurses safeguard each patient’s dignity and integrity, including the right to 
comprehensive care, the right to co-determination and the right not to be abused 

2.1  Nurses safeguard the individual patient’s needs for comprehensive care  

2.2 Nurses are responsible for practicing nursing in a way that promotes health and 
prevents disease  

2.3 Nurses support hope, coping and courage in the patient  

2.4	 Nurses	help	the	patient	to	make	autonomous	decisions	by	providing	adequate	
and suitable information and ensure that information is understood  

2.5 Nurses respect the patient’s right to make choices, including to renounce their 
self-determination  

2.6 Nurses safeguard the patient’s right have their confidential information 
protected 

2.7 Nurses avoid illegal and unnecessary restriction of rights and coercion, and 
protect the patient against abusive actions. 

2.8 Nurses safeguard the patient’s dignity and security in the face of technological 
and health policy development  

2.9 Nurses have a responsibility to alleviate suffering and promote a natural and 
dignified death  

2.10 Nurses actively participate in the decision making process about life-prolonging 
treatment   

2.11 Nurses do not take part in assisted death (euthanasia) or help the patient to 
commit suicide   

2.12 Nurses show respect for the body of the deceased 
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3. Nurses and the patient’s family members 
Nurses show respect and consideration for the patient’s family 

3.1  Nurses ensure that family members are given the necessary information to 
which the patient has agreed and treats the relative’s information confidentially

3.2 in the event of conflicts of interest between the family members and patients, 
the patient’s consideration has priority

3.3 Children who are family members shall be handled in a specific manner 

4. Nurses and their colleagues 
Nurses show respect for their colleagues’ and others’ work, and are supportive 
in difficult situations. This does not stand in the way of addressing violations of 
professional, ethical or collegial norms 

4.1  Nurses promote transparency and good multidisciplinary cooperation in all 
parts of health care 

4.2 Nurses are responsible for providing professional and ethical guidance to other 
health care workers involved in nursing and/or care functions 

4.3 if conflicts arise between colleagues, consideration of the patient’s life, health, 
and wishes shall take precedence

4.4 Nurses oppose any form of discriminatory behavior towards colleagues  

5. Nurses and the workplace  
Nurses familiarise themselves with the vision, values, goals, and current 
guidelines of the workplace and are loyal to them as long as they are consistent 
with the foundation of nursing 

5.1  Nurses familiarise themselves with their own rights and obligations when 
beginning new employment, and keep abreast of current changes  

5.2 Nurses contribute to the design and implementation of professional standards 
for best practices in the workplace  

5.3 Nurses are entitled to protection and support if they are exposed to threats or 
violence  

5.4 Nurses report or alert someone when patients are exposed to critical or 
unjustifiable conditions. Loyalty to the workplace shall not prevent this 
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5.5 Nurses have the right to expect respect and support from colleagues and 
employers when they report improprieties  

5.6 Nurses actively participate in efforts to ensure safe, fair, social and financial 
working conditions for nurses  

6. Nurses and the community 
Nurses actively participate in the public debate and contribute to the professional 
and ethical standards forming the basis for social and health policy decisions  

6.1  Nurses are involved in social and health policy development locally, nationally 
and internationally 

6.2 Nurses actively contribute in accommodating the specific needs of vulnerable 
groups for health serivces  

6.3 Nurses contribute to priorities that benefit patients most in need of nursing  

6.4 Nurses work for a resource base that enables best practices  

6.5 Nurses safeguard the environment through responsible and sober resource 
management 

6.6 Nurses protect the profession’s reputation and shall, through public practices, 
make it clear whether they are acting on behalf of themselves, the profession or 
others 

6.7 Nurses do not support active recruiting of nurses from countries with low 
nursing coverage   
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