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Datainnhenting til programmet

Tilbakemelding muntlig og skriftlig fra strukturerte diskusjoner i fokusgrupper ved
oppstart og avslutning. Evaluering.

Innhenting av data via QPS Nordic, et validert og reliabilitets-testet
kartleggingsskjema utviklet av Statens arbeidsmiljg institutt (STAMI).

Anvendes i nordiske land pa en rekke yrkesgrupper (ved oppstart og avslutning).
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Abstract
Purpose — This study aims to examine nurses’ motivation for leadership
nurses face in leadership positions.
Design/methodology/approach — Semi-st
positions. Thematic analysis was used to analyse the data.

Findings — Nurse leaders are recruited from clinical settings, and the transition process from clinical nurse
to leader is demanding. Their motivation for leadership seems to be in human values and caring for others.
Lack of strategic foous might be a challenge. Nurses in leadership positions emphasize the importance of good’
relationships with the staff and require an increased focus on strategic leadership.
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